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Nationwide, 84% of people serving on organizational boards 
racially identify as White.  But addressing diversity and equity 
on boards will not solely be solved by having more people of 
color serving on boards.  

This training is divided into two parts, 1) developing board 
recruitment practices designed to bring more people of color 
into leadership roles and 2) thinking beyond equity to create 
fair and just environments for people of color to participate 
on boards. 

Inspired by interviews with people of color who serve on food, 
farming, or agriculture boards, this training offers 
skill-building techniques for constructing cultural competency 
while also addressing the challenges of recruiting for 
diversity and inclusion.

A RAFI Equity at the Table Training

Training led by 

Register at bit.ly/2zcyytF

Rev. Dr. Fatimah Salleh 
Susan Sachs 
Edna Rodriguez RAFI-USA Executive Director

Come to the Table Fellow

Starfire Consulting Inc. President


